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REPUBLIC OF THE PHILIPPINES 
DEPARTMENT OF BUDGET AND MANAGEMENT

GEN. SOLANO ST., SAN MIGUEL, MANILA

y*

ILOCAL BUDGET CIRCULAR No. 149
January 10, 2023fm

TO All Provincial Governors; City and Municipal Mayors; 
Barangay Chairpersons; Provincial/City/Municipal/Barangay 
Sanggunian Members; Provincial/City/Municipal Treasurers, 
Budget Officers, Human Resource Management Officers; and 
Other Officials Concerned

SUBJECT Implementation of the Fourth Tranche of the Modified Salary 
Schedule for Local Government Personnel Pursuant to 
Republic Act (RA) No. 11466

1.0 Background

RA No. 11466'', otherwise known as the “Salary Standardization Law 
of 2019” modifies the Salary Schedule for Civilian Personnel and 
authorizes the grant of additional benefits.

1.1

Said Act also states that the modified Salary Schedule for Civilian 
Personnel shall be implemented in four (4) tranches, i.e., from FY 2020 
to FY 2023.

1.2 Section 10 of RA No. 11466 stipulates that the modified Salary 
Schedule under said Act may be granted to personnel of local 
government units (LGUs), subject to certain conditions.

Said Section further provides that in the implementation of the salary 
increases, the salaries of the LGU personnel that may be authorized 
shall correspond to the LGU’s income classification and shall not 
exceed the percentage of the applicable Salary Schedule, as follows:

For Provinces/Cities For Municipalities
Special Cities 100%

class 100% 90%
2"^ class 95% 85%
3'^ class 90% 80%
4"^ class 85% 75%
5^^^ class 80% 70%
6^^ class 75% 65%

' An Act Modifying the Salary Schedule for Civilian Government Personnel and Authorizing the Grant of Additional Benefits, and 
For Other Purposes
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2.0 Purpose

This Circular is issued to prescribe the guidelines, rules, and regulations for the 
implementation of the Fourth Tranche of the Modified Salary Schedule for 
Civilian Personnel stipulated under RA No. 11466.

Coverage3.0

The following are covered by this Circular:

3.1 All positions for salaried LGU personnel, whether regular, contractual 
or casual in nature, elective or appointive, full-time or part-time 
existing or hereafter created in LGUs; and

now

3.2 All positions for barangay personnel which are paid monthly honoraria.

4.0 Exclusions

Excluded from the coverage of this Circular are those engaged without 
employer-employee relationship and funded from non-Personnel Services (PS) 
appropriations/budgets, as follows:

Consultants and experts engaged for a limited period to perform specific 
activities or services with expected outputs;

Laborers engaged through job contracts (pakyaw) and those paid on 
piecework basis;

Student workers and apprentices; and

4.1

4.2

4.3

4.4 Individuals whose services are engaged through job orders, contracts 
of service, or others similarly situated.

Implementation of the Fourth Tranche of the Modified Salary Schedule in 
LGUs Effective January 1, 2023

5.0

The implementation of the Fourth Tranche of the Modified Salary Schedule in 
LGUs shall be subject to the authorization from the Sanggunian, as provided 
under Sections 447(a), 458(a), and 468(a) of RA No. 7160^ and the following 
conditions and considerations:

5.1 The new salary rates shall be in accordance with the Fourth Tranche 
Monthly Salary Schedule for Local Government Personnel 
corresponding to the LGU level and income classification, as presented 
in Annexes “A-1” to “A-8.”

The LGU cannot adopt a higher Salary Schedule other than what is 
prescribed for its level and income classification, consistent with 
Section 10(a) of RA No. 11466.

5.2 The PS limitation in LGU budgets under Sections 325(a) and 331(b) of 
RA No. 7160 shall be complied with, except for the waived items 
enumerated under Section 95 of the General Provisions of 
RA No. 11936 or the FY 2023 General Appropriations Act.

^ An Acl Providing for a Local Government Code of 1991
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5.3 If funds are insufficient to implement fully the salary schedule for the 
LGU level and income class, or for purposes of complying with the PS 
limitation, the Sanggunian may formulate a modified salary schedule 
with lower rates but at a uniform percentage of the rates in the 
applicable salary schedule in Annexes “A-1” to “A-8.”

In the formulation of such salary schedule, LGUs shall ensure that they 
can fund on a sustainable basis the increased salaries, bonuses and 
incentives, including the government counterparts to the Retirement 
and Life Insurance Premiums, Pag-IBIG Contributions, PhilHealth 
Contributions, and Employees Compensation Insurance Premiums, 
taking into account the regular annual income of the LGU and its 
expenditure and investment programs.

The salaries of Public Health Workers (PHWs) shall be determined by 
the Sanggunian after considering and balancing the impact of the 
relevant provisions of RA No. 11466, RA No. 7160, and RA No. 7305^ 
on fiscal discipline, prioritization of expenditures, financial capability, 
and improvement of service delivery.

The Sanggunian may adopt any of the following options:

5.5.1 Adopt the salary rates authorized for personnel of Special 
Cities/First Class Provinces and Cities {Annex “A-T’) for the 
PHWs of the LGU.

5.4

5.5

5.5.2 If LGU funds are not sufficient, adopt a modified salary schedule 
for PHWs but at a uniform percentage of the salaries in Annex 
“A-1similar to the percentage applied in item 5.3 above.

Rules for Adjusting Salaries

The following rules shall apply in the implementation of the salary adjustment:

The salaries of incumbent personnel shall be adjusted to the rates in 
the salary schedule adopted by the LGU corresponding to the 
designated steps of the salary grade allocations of their positions as of 
December 31, 2022; provided that their positions and salary grades are 
in accordance with: (a) Local Budget Circular (LBC) No. 137'* dated July 
13, 2021, (b) Budget Circular (BC) No. 2021-2^ dated August 25, 2021, 
and subsequent amendments thereto.

If -the actual monthly basic salary of an incumbent as of 
December 31, 2022 falls between steps of the salary grade allocation 
of the position as a result of demotion or transfer due to the exigency of 
the service, the salary shall be adjusted to the rate for the higher step 
in the salary schedule to be adopted by the LGU {Illustrative example 
in Annex “C’).

6.0

6.1

6.2

6.3 If the actual monthly basic salary of an incumbent as of 
December 31, 2022 exceeds the rate for Step 8 of the salary grade 
allocation of the position as a result of demotion or transfer due to the 
exigency of service:

’ The Magna Carta of Public Health Workers
■* Index of Occupational Services, Position Titles and Salary Grades in the Local Government (lOS-LGU), CY 2021 Edition 
^ Modification of Nurse Positions

3



6.3.1 The salary shall be adjusted to the rate for Step 8 of the same 
salary grade in the salary schedule to be adopted by the LGU; 
{Illustrative example in Annex “D’).

6.3.2 The incumbent shall not be entitled to salary increase if the 
actual salary as of December 31, 2022 exceeds the rate for 
Step 8 of the same salary grade in the salary schedule to be 
adopted by the LGU {Illustrative example in Annex “E’).

For incumbent personnel whose position titles are not in accordance 
with the Index under LBC No. 137, BC No. 2021-2, and modifications 
thereto, the salary adjustments shall be granted after their positions 
have been properly classified by the Department of Budget and 
Management (DBM) Regional Office concerned.

The salary of a new hire shall be the rate corresponding to Step 1 of the 
salary grade allocation of the position in the Salary Schedule to be 
adopted.

6.4

6.5

6.6 The salaries/wages of contractual/casual personnel shall be adjusted 
to the rates corresponding to Step 1 of the salary grade allocations of 
their positions in the applicable Salary Schedule in Annexes “A-1” to 
“A-8” effective not earlier than January 1,2023. The adjusted daily wage 
rates of casual personnel shall be computed by dividing the monthly 
salaries by 22 work days per month.

Compulsory retirees whose services have been extended beyond 
December 31, 2022 shall be entitled to salary increase following Items 
6.1 to 6.4 of this Circular, whichever is applicable. However, their 
retirement benefits, including Terminal Leave Benefits, shall be 
computed based on their monthly basic salaries as of the day prior to 
the effectivity of their retirement, consistent with existing laws, rules, 
and regulations.

No Diminution in Basic Salaries

6.7

7.0

There shall be no diminution in the actual basic salaries received by the 
incumbents prior to the implementation of RA No. 11466 for purposes of 
complying with the PS limitation.

Honoraria Adjustments for Barangay Officials and Employees

The maximum honoraria rates prescribed for barangay officials and 
employees under LBC Nos. 63® and 137 may be adjusted following the 
salary schedule adopted by the municipality or city where the barangay 
belongs, subject to the PS limitation under Section 331(b) of R.A. No 
7160.

8.0

8.1

8.2 If barangay funds are not sufficient and sustainable to implement the 
honoraria rates authorized under Item 8.1, the Sangguniang Barangay 
may adjust the honoraria at lower rates but at a uniform percentage of 
the rates in Item 8.1 for all barangay officials and employees.

'' Position Classification and Compensation of Barangay Officials and Personnel
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9.0 Procedural Guidelines

9.1 The Administrative Officer [Human Resource Management Officer] 
shall prepare Notices of Salary Adjustment (NCSAs) for incumbent 
civilian personnel following the format marked as Annex “B-1” or Annex 

whichever is applicable, for approval by the Local Chief 
Executive.

For personnel whose actual monthly salaries as of December 31,2022 
exceed the rates corresponding to Step 8 of the salary grade allocations 
of their positions in the salary schedule adopted by the LGU, the 
Administrative Officer [Human Resource Management Officer] shall no 
longer prepare NCSAs.

9.2 The NCSAs shall be issued to the personnel concerned, copy furnished 
the Government Service Insurance System (GSIS) if they are members 
thereof.

9.3 The salary/honoraria adjustment under this Circular shall be subject to 
the usual accounting and auditing rules and regulations, and to 
appropriate re-adjustment if found not in order. The recipient personnel 
shall refund any overpayments received.

10.0 Fund Source

The amounts required to implement the salary/honoraria and related 
fixed expenditure adjustments of LGU personnel shall be sourced 
exclusively from LGU funds, subject to the PS limitation in LGU budgets 
pursuant to Sections 325(a) and 331(b) of RA No. 7160.

10.2 Such amounts shall be authorized through an appropriation ordinance 
to be enacted by the Sangguniang Panlalawigan/Panlungsod/Bayan/ 
Barangay.

11.0 Responsibilities of LGUs

LGUs shall be responsible for the implementation of the provisions of this 
Circular. The responsible officers shall be held liable for any payment of 
salary/honoraria adjustments not in accordance with the provisions hereof 
without prejudice to the refund by the employees concerned of any excess or 
unauthorized payments.

12.0 Resolution of Cases

10.1

Cases not covered by the provisions of this Circular shall be referred to the 
DBM for resolution.
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13.0 Effectivity of Salary Increase

The Fourth Tranche of the Modified Salary Schedule authorized for LGU 
personnel may be implemented not earlier than January 1,2023, subject to the 
authorization from their respective Sanggunian.

14.0 Effectivity

This Circular shall take effect on January 1, 2023.
I

I
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ANNEX “A-1”

Fourth Tranche Monthly Salary Schedule for Local Government Personnel 
In Special Cities and First Class Provinces and Cities 

Effective Not Earlier Than January 1, 2023 
(In Pesos)
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ANNEX “A-2”

Fourth Tranche Monthly Salary Schedule for Local Government Personnel 
In Second Class Provinces and Cities 

Effective Not Earlier Than January 1, 2023 
(In Pesos)

Salary
Grade Step 1 Step 2 steps Step 4 Step 5 Step 6 Step? Step 8

12,350 12,454 12,558 12,6631 12,769 12,875 12,983 13,091
13,128 13,2292 13,330 13,433 13,536 13,639 13,745 13,849
13,944 14,0523 14,160 14,269 14,379 14,488 14,601 14,712
14,807 14,9214 15,036 15,151 15,267 15,383 15,502 15,621
15,716 15,8375 15,959 16,082 16,204 16,330 16,455 16,580
16,675 16,804 16,9336 17,064 17,195 17,326 17,460 17,594
17,689 17,825 17,9627 18,100 18,238 18,379 18,519 18,662
18,757 18,927 19,0998 19,271 19,445 19,620 19,798 19,978
20,150 20,319 20,4899 20,660 20,833 21,006 21,182 21,359
22,017 22,202 22,38710 22,574 22,763 22,953 23,145 23,339
25,650 25,920 26,19411 26,472 26,753 27,039 27,328 27,621
27,707 27,977 28,25012 28,527 28,807 29,091 29,378 29,669
29,754 30,051 30,35213 30,656 30,964 31,276 31,591 31,911
32,151 32,478 32,80814 33,144 33,482 33,825 34,172 34,524
34,788 35,147 35,51115 35,880 36,252 36,629 37,011 37,399
37,688 38,084 38,48416 38,888 39,299 39,714 40,135 40,559
40,879 41,314 41,753 42,19917 42,650 43,107 43,569 44,037
44,389 44,867 45,35118 45,840 46,337 46,840 47,348 47,863
48,789 49,491 50,205 50,93019 51,667 52,415 53,177 53,951
54,480 55,272 56,07920 56,897 57,731 58,577 59,437 60,311
60,797 61,693 62,604 63,52921 64,471 65,427 66,398 67,386
67,935 68,948 69,978 71,02422 72,087 73,168 74,266 75,382
76,003 77,147 78,310 79,499 80,79723 82,115 83,455 84,817
85,574 86,971 88,391 89,83424 91,300 92,790 94,305 95,844
97,556 99,148 100,766 102,41025 104,082 105,781 107,508 109,261
110,238 112,036 113,865 115,723 117,613 119,53226 121,482 123,466
124,568 126,601 128,668 130,76827 132,902 135,071 137,276 139,516
140,762 143,060 145,395 147,768 150,17928 152,631 155,122 157,653
159,060 161,658 164,296 166,978 169,702 172,47329 175,287 178,149
179,739 182,672 185,654 188,684 191,763 194,89330 198,074 201,307
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ANNEX “A-7”

Fourth Tranche Monthly Salary Schedule for Local Government Personnel
In Fifth Class Municipalities 

Effective Not Earlier Than January 1, 2023 
(In Pesos)
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ANNEX “B-1”

For Regular Positions

Notice of Salary Adjustment

Date:

Pursuant to Local Budget Circular No. 
implementing Republic Act No. 
hereby adjusted effective____

dated
dated your salary is

as follows:

1. Adjusted monthly basic salary effective January 1,2023, under 
the new Salary Schedule: SG Step P

2. Actual monthly basic salary as of December 31, 2022 
Step___SG P

3. Monthly salary adjustment effective January 1,2023 (1-2) P

It is understood that this salary adjustment is subject to usual accounting and 
auditing rules and regulations, and to appropriate re-adjustment and refund if found 
not in order.

Very truly yours

Local Chief Executive

Position Title: 
Salary Grade: 
Item No., FY_ Plantilla of Personnel:

Copy Furnished: GSIS
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ANNEX “B-2”

For Contractuals/Casuals

Notice of Salary Adjustment

Date;

Pursuant to Local Budget Circular No. 
implementing Republic Act No. 
is hereby adjusted effective__

dated
dated your saiary/daiiy wage

as follows:

1. Monthly basic salary/daily wage rate 
under the new Salary Schedule: SG P

2. Actual monthly basic salary/daily wage rate 
as of December 31, 2022;
SG P

3. Monthly salary/daily wage adjustment 
effective January 1,2023 (1-2) P

It is understood that this salary/daily wage adjustment is subject to usual 
accounting and auditing rules and regulations, and to appropriate re-adjustment and 
refund if found not in order.

Very truly yours

Local Chief Executive

Position Title: 
Salary Grade: 
Item No., FY _ Plantilla of Personnel:

Copy Furnished: GSIS
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Annex“C”

Illustrative Example

Rule: If the actual monthly basic salary of an incumbent as of 
December 31, 2022 falls between steps of the salary grade allocation of 
the position as a result of demotion or transfer due to the exigency of the 
service:

{

The salary shall be adjusted to the rate for the higher step in the salary 
schedule to be adopted by the LGU.

Scenario: Due to the exigency of the service, the incumbent of an Administrative 
Assistant (ADAS) Ill/Salary Grade (SG)-9 position in a class province 
will be transferred to another department in the Provincial Government, 
effective January 1,2023.

As ADAS III, the incurnbent is receiving a monthly salary of P20,402 (SG- 
9, Step 1). In his new post, he will be occupying the position of ADAS II, 
SG-8.

f

His salary shall be adjusted to P20,468 (SG-8, Step 5) beginning 
January 1, 2023 since his actual salary (P20,402) as of December 31, 
2022 falls between Step 4 (P20,285) and Step 5 (P20,468) of SG-8 of the 
Salary Schedule under Annex “A-1” hereof.

Effectivity Authorized 
Salary (Step 1)Position Title Date Legal Basis Actual Salary

ADAS lll/SG-09 January 1,2022 LBC No. 143 P20,402 P20,402
ADAS ll/SG-08 January 1, 2023 RANo. 11466 P19,744 P20,468 

(Adjusted 
Salary = SG-8, 

5^*^ step)
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Annex “D”

Illustrative Example

Rule: If the actual monthly basic salary of an incumbent as of 
December 31, 2022 exceeds the rate for Step 8 of the salary grade 
allocation of the position as a result of demotion or transfer due to the 
exigency of service:

The salary shall be adjusted to the rate for Step 8 of the same salary grade 
of the position in the salary schedule to be adopted by the LGU.

Scenario: Due to reorganization, the incumbent of the Senior Administrative 
Assistant (ADAS) l/SG-13 position in a class municipality was 
involuntarily demoted as ADAS VI//SG-12, effective February 1, 2022.

The incumbent gets to keep his salary of P24,858 (SG-13, Step 5) 
following the non-diminution of pay principle.

Since his current actual salary of P24,85.8 exceeds the rate for SG-12,
Step 8 (P23,738) in the salary schedule adopted in FY 2022, his salary ^ 
shall be adjusted to P24,984 (SG-12, Step 8) not earlier than January 1, 
2023 following the Salary Schedule under Annex “A-5” hereof.

Authorized 
Salary (Step 1)Position Title Effectivity Date Legal Basis Actual Salary

Senior ADAS l/SG-13 January 1,2022 LBC No. 143 P23,838 P24,858 
{SG-13, 5^*^ 

step)
ADAS VI/SG-12 February 1 Demotion 

due to the 
exigency of 
service

P22,086 P24,858
2022

j

ADAS VI/SG-12 January 1, 2023 RA No. 
11466

P23,332 P24,984 
(Adjusted 
Salary = 

SG-12, 8*^ 
step)
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I Annex“E” •i*

Illustrative Example

Rule: If the actual monthly basic salary of an incumbent as of 
December 31, 2022 exceeds the rate for Step 8 of the salary grade 
allocation of the position as a result of demotion or transfer due to the 
exigency of service: ■

The incumbent shall not be entitled to salary increase if the salary as of 
December 31, 2022 exceeds the rate for Step 8 of the same salary grade 
in the salary schedule to be adopted by the LGU.

Scenario: The incumbent of the Administrative Assistant (ADAS) lll/SG-9 position in 
a 2"^^ class municipality was transferred to a new office in the'same LGU 
due to the phasing out or abolition of his old office. Effective July 1, 2022, 
his new position was Administrative Aide (ADA) IV/SG-4.

As ADAS III, the incumbent was already receiving a monthly salary of 
P18,382 (SG-9, Step-8). As his transfer was due to the exigency of the 
service, he gets to keep his salary of P18,382 in his new post.

V.

The incumbent is no longer entitled to any salary adjustment in FY 2023 
since his present actual salary (P18,382) is already higher than the rate 
provided for SG-4, Step 8 (P13,977) in the Salary Schedule under Annex 
“A-4” hereof.

Effectivity
Date

Authorized 
Salary (Step 1)Position Title Legal Basis Actual Salary

ADAS lll/SG-9 January 1, 2022 LBC No. 143 PI 7,342 P18,382
ADA IV/SG-4 July 1,2022 Transfer/

involuntary
demotion

P12,744 P18,382

ADA IV/SG-4 January 1, 2023 RA No. 11466 PI 3,248 P18.382 
(Exceeds Step 

8 of SG-4)
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